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1. Boarding principles

1.1 Our foremost consideration is the safeguarding and wellbeing of the pupils in our care.

1.2 We champion success and achib



half-termly full HM meetings with all of the above plus the Clinical Lead Nurse and members of
the wellbeing team.

2.5 Entrants into Main School (those aged 13+ and including those transferring from the Lower
School - Years 7 and 8) join one of 12 senior Houses. These are communities of approximately
70, in which pupils between 13 and 18 years old live together in modern or recently updated
surroundings that provide comfortable personal space, while simultaneously generating a strong
sense of communal living and nurturing self-reliance and resourcefulness.

2.6 HMs are carefully selected senior staff and are responsible for the welfare of each pupil in their
care. They live alongside pupils ensuring ready, natural and easy contact for all parties. HMs are
assisted by a Deputy HM and a Resident Tutor, as well as a team of Tutors who each have
special responsibility for a smaller group of pupils. The Resident Tutor is also resident within the
House. Furthermore, all Houses have a Matron. Additional support is provided by the Deputy
Master, the Deputy Head (Pastoral), the Assistant Head (Pastoral), the Assistant Head (Pupil
Progress and Behaviour) and Heads of Year. Mutually supportive relationships involving pupils,
their parents, the Tutor and the HM are central to the success of a Haileybury education.

2.7 On all but two Saturdays each term (designated 'non-exeat' weekends) boarders may return to
their homes after their afternoon commitment is complete. There is no requirement for boarders
to remain after Saturday afternoon activities nor is there any expectation that they should
depart. The School continues to operate as usual and a full and enlightened weekend
programme is in place to provide opportunities for social activity on Saturday evenings and on
Sundays.

3. Boarding aims

3.1 In boarding, we aim to:

ǒ develop the whole person, encouraging confidence with a respect for others;

ǒ produce an open and trusting ethos in which each boarder feels able to approach any other
member of the community (staff or pupil), confident in the knowledge that they will be
treated and respected as an individual;

ǒ create an culture of tolerance, openness and trust in which any kind of abuse, harassment
or bullying has no place;

ǒ provide the conditions for boarders to develop their intellectual talents through
well-structured homework conditions, access to staff and other pupils, participation in
activities and in an atmosphere which values effort;

ǒ provide a range of activities, hobbies and opportunities related to age and maturity that will
assist in the personal, social and cultural development of each boarder;

ǒ safeguard and promote the welfare of each boarder, by providing an environment that is, as
far as possible, free from physical hazards and dangers of any sort;

ǒ provide accommodation that is comfortable and suited to the needs of boarders, according
to age and maturity, and which provides adequate levels of privacy;

ǒ develop boardersô responsibility for self, for others and for the environment;

ǒ develop boardersô qualities of leadership and ability to work as part of a team;

ǒ encourage boarders to contribute to the needs and welfare of others in the House and
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5. Complaints 

5.1 Pupils should be fully aware of how to make a complaint. Access
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